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Introduction
The safety of students, faculty, staff, and visitors is an important concern of the College. This
pamphlet has been prepared to increase your awareness of campus security programs and to
provide information to protect your safety. Campus security is an ongoing process that includes
the development and enforcement of regulations, procedures, and practices to provide a
reasonable level of security for employees, students, and visitors.
Administration and other personnel are responsible for the incorporation of the security
principles and procedures. Each member of the faculty, staff, and student body is responsible for
following campus procedures and shall comply with federal, state, and local regulations related
to security matters while on the campus or in the course of representing or conducting College
business. Students and employees receive this information during new student and new
employee orientation, respectively. This information is updated each year and a notice is sent to
each active student and employee.
The College's Annual Campus Security Report is published in compliance with the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery Act”) and the
Violence Against Women Reauthorization Act of 2013 (VAWA). This report constitutes the
College's program to inform students and employees about security procedures and practices. It
also includes campus crime statistics which are a compilation of Incident Logs and the statistics
provided by local law enforcement agencies. The Director of Compliance prepares the report
with the support of the campus community. Statistics are reported on the last three calendar years
and are published by October 1st of each year. A campus is exempt from reporting the statistics,
however, if it became Title IV eligible after Jan. 31st of the last year to report. All campuses will
still comply with all other HEA safety and security related requirements. You may go to the
Department of Education's web site at http://ope.ed.gov/security/ to view other campuses'
statistics. On this site you will also find a glossary of definitions for items described in this
policy.
Safety Procedures
Various programs are designated to inform students and employees about campus security
procedures and practices and to encourage students and employees to be responsible for their
own and other's security. These programs include updated information that can be found in the
employee handbook, campus catalog, as well as ongoing staff training.
Academic buildings are open to students and staff during prescribed hours. However, students
are required to comply with the rules and regulations of the College while on the premises.
Appointments are made through the receptionist at each campus. The campuses are not open to
the public. All visitors must sign-in at the front desk and are subject to the rules and regulations
of the College.
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The maintenance staff coordinates its activities with President/Executive Director. Maintenance
staff are not available on an emergency basis and do not deal with safety concerns of the College.
The President/Executive Director must be notified of any maintenance concerns. The
President/Executive Director is the Campus Security Authority (CSA) for the College. The
President/Executive Director provides information in the areas of parking, traffic control, fire
prevention, safety, and enforcement of all applicable regulations. State and local police personnel
can provide security for the campuses, and they have the authority to make arrests. College
officials work closely with the federal, state, and local police agencies to ensure a safe
environment for each student and employee.
Any criminal activity should be reported to the President/Executive Director. Local police (911)
can respond to criminal activity and will ensure the appropriate information is reported to the
President/Executive Director. This information is used for the purpose of making timely warning
reports and accurately reporting the annual statistical disclosure.
Anyone may report a crime on a voluntary and confidential basis to the President/Executive
Director. For your safety and due to the seriousness of some crimes, please be sure to indicate
any confidential information as these crimes are reported. This information will be reviewed, and
the appropriate proceedings will follow on a case-by-case basis.
All victims of crimes that occur on the campus or persons observing crimes to property of
persons, suspicious activities, or accidents should report these incidents to the
President/Executive Director located in the administration offices of the College and can also be
reached via phone at (800) 877-4380.
The President/Executive Director provides, to all victims of crimes that occur on campus, the
opportunity to report the incidents to the local police department. If a victim declines to report
the matter to the local police, the incident will be handled as a college matter. Victims and
witnesses may report crimes on a voluntary confidential basis for inclusion in the annual report
by contacting the President/Executive Director. The College reserves the right to treat an offense
as a disciplinary matter whether or not it is being investigated by a police agency.
The College cooperates with outside law enforcement agencies and exchanges criminal
information. Students, faculty, staff, and visitors are encouraged to report criminal offenses to
the local police department in addition to reporting them to the appointed College officials. The
College will assist students in notifying local law enforcement, if requested. The local police
department, local county sheriff's department, and other local police agencies, state agencies, and
federal law enforcement agencies have criminal jurisdiction on this campus.
The College will, upon written request, disclose to the alleged victim of a crime of violence (as
that term is defined in Section 16 of Title 18, United States Code), or a non-forcible sex offense,
the report on the results of any disciplinary proceeding conducted by such College against a
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student who is the alleged perpetrator of such crime or offense. If the alleged victim is deceased
as a result of such crime or offense, the next of kin of such victim shall be treated as the alleged
victim for these purposes.
Drug and Alcohol Policy
The Drug-Free Workplace Act of 1988 applies to all employees of the College. The consumption
and/or possession of any alcoholic beverage by any person under the age of 21 years of age is
forbidden as provided by federal, state and campus regulations. The College prohibits the use,
possession, manufacture, sale, or distribution by its students, faculty, or staff of any illegal drug.
All federal and state drug laws will be enforced.
The College may conduct unannounced searches for illegal drugs or alcohol in college facilities.
Employees are expected to cooperate in the conducting of such searches. Searches of employees
and their personal property may otherwise be conducted when circumstances or workplace
conditions justify them. Searches of College facilities and property can be conducted at any time
and do not have to be based on reasonable suspicion.
The College may require a blood test, urinalysis, or other drug/alcohol screening of those persons
suspected of using or being under the influence of a drug or alcohol or where circumstances or
workplace conditions justify it. An employee's consent to a search or a drug and alcohol test is
required as a condition of employment, and the employee's refusal to consent may result in
disciplinary action, including termination, even for a first refusal.
The Drug-Free Schools and Communities Act of 1989 (Public Law 101- 226) requires Colleges
receiving federal financial assistance to implement and enforce drug prevention programs and
policies. As a matter of policy, The Professional Golfers Career College prohibits the
manufacture and unlawful possession, use, or distribution of illicit drugs, prescription
medications and alcohol by students, employees, and any other parties on its property or at any
College sponsored or College related activity. Any violation of this policy will result in
appropriate disciplinary actions up to and including expulsion (in the case of students) and
termination (in the case of employees), even for a first offense. Where it is apparent that a
violation of the law has occurred, the appropriate law enforcement authorities will be notified.
The College takes pride in developing and implementing a drug prevention program to our
students and employees. This program consists of providing up-to-date information on
counseling, treatment, and rehabilitation programs available to all students and staff. In addition,
this program includes annual notification of the updated Drug and Alcohol Prevention Policy to
ensure this information is regularly disseminated to all students and employees. For employees,
additional information on this policy may also be found in the Employee Handbook. For the
most up-to-date information on counseling please contact the President/Executive Director at the
campus at (800) 877-4380.
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Emergency Notification and Timely Warnings
It is the Policy of the Professional Golfers Career College to provide all constituents, including
the public, with timely and accurate information regarding any emergency situation that occurs
on or around the campuses.
Rapid and timely communication of information to the college public during emergency
situations is critical. In addition, accurate and timely communication from both staff and students
to incident response personnel is required for adequate response to emergency incidents.
Annual testing of emergency and evacuation procedures will be conducted to ensure that all
necessary parties are notified as intended. These annual tests will be fully documented,
describing the exercise, time, date and whether the test was announced or unannounced. The
effectiveness of this alert system depends to a large extent on the validity and accuracy of the
emergency contact information on file. The College encourages students, faculty, and staff to
ensure that their contact information is continuously up to date.
Timely warnings will be issued in response to certain crimes. Examples of these crimes are, but
not limited to, robbery, burglary, arson, sex offenses and murder. Any threat to the health or
safety of employees or students will be followed by immediate notification.
We will use our best judgment in confirming an emergency or dangerous situation, determining
the necessary content of the notification, and without delay, initiate the notification system
described below. Notification will be initiated only if it is determined that notification will not
compromise the safety of or the ability to assist a victim or respond to an emergency. Timely
warnings of these crimes will be distributed to the entire campus. It is the responsibility of the
President/Executive Director to issue timely warnings.
A crisis situation or state of emergency can be declared by the Campus President, or his or her
designee. Emergency notification can include any significant emergency or dangerous situation
involving an immediate threat to the health or safety of students or employees on the campus.
These can overlap with timely warnings in certain situation, yet they include other threats not
covered by those crimes. This declaration will result from some form of notification or indication
of an emergency or possible emergency situation. When such a state is declared, campus access
will be limited to faculty and staff, registered students, pre-authorized contract services, and
emergency personnel, including law enforcement and fire department officials.
Notifications can come from various sources within and external to the campus such as campus
personnel, commercial radio or television, NOAA/National Weather Service radio, building
smoke detection or sprinkler system, emergency siren, web/internet, private citizens, or the local
police or fire department. Special security bulletins will be distributed if a need arises to advise
students, faculty, and staff of community crime patterns and suspect information. Several sources
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should be monitored to assist in determining when emergency situations exist since no one
system can cover all circumstances.
The College has in place an emergency notification and rapid alert system. With this program,
the College has the ability to send broadcast alerts to all members of the campus community. The
College can send these alerts via any combination of email, text message, telephone call, and
voicemail, depending on the contact information that each member of the campus community
has provided. The College will use the alert system to notify members of the campus community
of important announcements, such as last-minute school closings caused by weather events or
power outages, and of emergency situations, such as bomb threats or security breaches. The
College will choose the mode of notification best suited for dealing with the particular issue at
hand.
Certain emergencies or situations could require that the larger community be notified as well.
This notification will be distributed by various means to the area of the community that could be
affected. The same care and procedures will be followed as those stated above for the campus
community. Questions regarding this alert system should be directed to the President/Executive
Director located in the administration offices at each campus of the College.
Crime Prevention
Community experts and local police agencies may give presentations and provide resources on
occasion to inform students and employees about the prevention of crimes. Requests for
presentations should be submitted to the President/Executive Director. Below are websites where
resources on crime prevention and education may be found.
http://www.iaclea.org/Visitors/About/CrimePrevention/index.cfm
http://www.ncpc.org/training/training-topics/campus-crime-prevention
Procedures and Prevention of Sex Offenses
In accordance with the section 40002(a) of the Violence Against Women Act of 1994, the Higher
Education Act provides the following definition for the new crime categories of domestic
violence, dating violence, and stalking:
“Domestic violence” means a “felony or misdemeanor crime of violence committed by—
- A current or former spouse or intimate partner of the victim,
- A person with whom the victim shares a child in common,
- A person who is cohabitating with or has cohabitated with the victim as a spouse or intimate
partner,
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- a person similarly situated to a spouse of the victim under the domestic or family violence laws
of the jurisdiction receiving grant monies [under VAWA], or
- any other person against an adult or youth victim who is protected from that person’s acts under
the domestic or family violence laws of the jurisdiction.”
“Dating violence” means “violence committed by a person—
- who is or has been in a social relationship of a romantic or intimate nature with the victim; and
- where the existence of such a relationship shall be determined based on a consideration of the
following factors:




the length of the relationship;
the type of relationship;
and the frequency of interaction between the persons involved in the relationship.”

“Stalking” means “engaging in a course of conduct directed at a specific person that would cause
a reasonable person to—
- fear for his or her safety or the safety of others; or
- suffer substantial emotional distress.”
Prevention programs are aimed at the prevention of sex offenses or other intimate partner
violence including the prevention of stalking, dating violence, sexual violence, and domestic
violence offenses. Sex offenses include any intimate partner violence, stalking, dating violence,
sexual violence, and domestic violence offenses. Community experts and local police agencies
may give presentations and provide resources on occasion to promote the awareness of rape,
acquaintance rape and other forcible and non-forcible sex offenses. Both campus locations may
provide individual events and programs. Please ask your President/Executive Director for the
programs on your campus or to make a presentation request. The following are links to
worldwide programs that will assist in the awareness, education and prevention of sex offenses
and other intimate partner violence.
http://www.cdc.gov/violenceprevention/sexualviolence/resources.html
http://www.nsvrc.org/publications/child-sexual-abuse-prevention-information-packet
http://www.nsvrc.org/organizations/sexual-violence-specific-organization
If you a victim of a sex offense or are aware of an occurrence of a sex offense, you may seek
assistance by contacting the President/Executive Director, faculty, staff, and/or the local sexual
assault hotline at (800) 656-4673. Any reporting will remain fully confidential, at your request.
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Your priority should be to get to a safe place. Medical treatment should be your next most
important step. Some police departments strongly suggest timely reporting of these crimes as a
critical factor in the importance of evidence preservation.
Should you, as an employee or student, report a sex offense, please remember the following:




Every victim has the right to notify proper law enforcement. Campus staff will be
available to assist in notifying these authorities should you choose to.
If relevant, every victim has the right to obtain an order of protection. These include no
contact and restraining orders.
Contacting the sexual assault hotline will provide victims resources on advocacy,
counseling, health, mental health, and legal assistance.

Any order of protection, no contact or restraining issued by criminal or civil court may be
submitted to the President/Executive Director for development of a plan to honor and assist the
victim.
The College cooperates with outside law enforcement agencies and exchanges criminal
information. Students, faculty, staff, and visitors are encouraged to report criminal offenses to
the local policy department in addition to reporting them to designated College officials. The
College will assist students in notifying local law enforcement if requested. The local police
department, local county sheriff's department, and other local police agencies, state agencies, and
federal law enforcement agencies have criminal jurisdiction on this campus.
After reporting a sexual assault, a student or employee victim may request changes in their
academic and working situations. These accommodations may be made if requested and as
reasonably accessible. The student may seek assistance from the Campus Director/President. The
College will make those changes if they are reasonably available. Counseling for victims of
sexual assault is not available on campus. Counseling is available through local rape crisis
centers. You can reach your local crisis center at any time by calling the National Sexual Assault
Hotline at 1 (800) 656-HOPE (4673).
A faculty member, staff member, or student who commits a sexual assault may be charged with a
violation of college policy. The victim should inform the President/Executive Director to obtain
an informal consultation or to file a formal complaint. Possible sanctions against a
student/employee found guilty of sexual assault may also include expulsion/termination.
Any accuser shall have the opportunity to request that a speedy disciplinary proceeding be
initiated. The accuser and the accused perpetrator are entitled to the same opportunities to have
others (i.e., witness or advocate) present during a campus disciplinary proceeding alleging sexual
assault. The proceedings will be conducted by trained officials that will use the evidence to rule a
decision. Both parties will be informed of the College's final determination with respect to the
alleged sex offense and any sanction that is imposed against the accused, in writing within one
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business day of the outcome being reached. Disclosing this information to both parties it not
considered a violation of FERPA rights.
Possible sanctions against an employee found guilty of sexual assault may include but are not
limited to termination.
Penalties: Penalties for violation of college regulations may include one or a combination of the
following:






reprimand;
the imposing of specified restrictions;
conduct probation;
temporary suspension; and/or
dismissal from school.

Appeals: Appeals from a student must be in the form of a letter of appeal, written and signed by
the student. The letter should include, but not be limited to, the following: substantiated records
in support of the student's reasoning and appeal for withdrawing the student's pending action;
and the student's perspective and documentation (if appropriate) challenging the penal action.
For questions about the content of the Employee Handbook please contact your
President/Executive Director.
Information Regarding Registered Sex Offenders
U.S. Congress passed Megan's Law in May of 1996. While some states had laws prior to this
date, as of the passing of this law, every state is required to and has implemented some form of
Megan's Law.
This law was passed as an amendment to the Jacob Wetterling Crimes against Children Act. Due
to this law, every state is required to have procedures developed to notify the public when a sex
offender is released into their community. Information regarding sex offenders provided by each
state's law enforcement agency can be found at http://www.fbi.gov/hq/cid/cac/registry.htm and
clicking on the state of interest.
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TEMECULA CAMPUS – CAMPUS CRIME STATISTICS
Professional Golfers Career College OPE ID: 03367300
26109 Ynez Road
Temecula, CA 92591
http://www.golfcollege.edu/
Total enrollment: 80 Students (2021)
Main Campus
Campus Location:
26109 Ynez Rd. TEMECULA, CA 92591-4833
ON-CAMPUS STUDENT HOUSING FACILITIES
This institution does not provide On-campus Student Housing Facilities.
LOCAL POLICE CRIME STATISTICS
Criminal Offenses - On campus
CRIMINAL OFFENSE

2019

2020

2021

a. Murder/Non-negligent manslaughter

0

0

0

b. Negligent manslaughter

0

0

0

c. Rape

0

0

0

d. Fondling

0

0

0

e. Incest

0

0

0

f. Statutory rape

0

0

0

g. Robbery

0

0

0

h. Aggravated assault

0

0

0

i. Burglary

0

0

0

j. Motor vehicle theft

0

0

0

k. Arson

0

0

0

2019

2020

2021

a. Murder/Non-negligent manslaughter

0

0

0

b. Negligent manslaughter

0

0

0

c. Rape

0

0

0

d. Fondling

0

0

0

e. Incest

0

0

0

f. Statutory rape

0

0

0

g. Robbery

0

0

0

Criminal Offenses - Public Property
CRIMINAL OFFENSE
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h. Aggravated assault

0

0

0

i. Burglary

0

0

0

j. Motor vehicle theft

0

0

1

k. Arson

0

0

0

HATE CRIMES 2021 – There were no reported hate crimes.
A Hate Crime is a criminal offense that manifests evidence that the victim was intentionally selected because of
the perpetrator’s bias against the victim. Hate crimes includes any offense in the following group: murder and
non-negligent manslaughter, sexual assault including rape, fondling, incest and statutory rape, robbery,
aggravated assault, burglary, motor vehicle theft, arson, larceny-theft, simple assault, intimidation,
destruction/damage/vandalism of property.
Bias is a preformed negative opinion or attitude toward a group of persons based on their race, gender, gender
identity, religion, disability, sexual orientation, ethnicity, or national origin. Hate crime reporting is considered
for all Clery geography including on-campus, non-campus buildings or property, and public property.
VAWA Offenses – Violence Against Women Reauthorization Act
On Campus
CRIME

2019

2020

2021

a. Domestic violence

0

0

0

b. Dating violence

0

0

0

c. Stalking

0

0

0

VAWA Offenses – Violence Against Women Reauthorization Act
Public Property
CRIME

2019

2020

2021

a. Domestic violence

0

0

0

b. Dating violence

0

0

0

c. Stalking

0

0

0

2019

2020

2021

a. Weapons: carrying, possessing, etc.

0

1

0

b. Drug abuse violations

0

0

0

c. Liquor law violations

0

0

0

Arrests - On campus
LAW VIOLATION
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Arrests - Public Property
LAW VIOLATION

2019

2020

2021

a. Weapons: carrying, possessing, etc.

0

0

0

b. Drug abuse violations

1

1

0

c. Liquor law violations

0

0

0

2019

2020

2021

a. Weapons: carrying, possessing, etc.

0

0

0

b. Drug abuse violations

0

0

0

c. Liquor law violations

0

0

0

2019

2020

2021

a. Weapons: carrying, possessing, etc.

0

0

0

b. Drug abuse violations

0

0

0

c. Liquor law violations

0

0

0

2019

2020

2021

0

0

0

Disciplinary Actions - On Campus
LAW VIOLATION

Disciplinary Actions - Public Property
LAW VIOLATION

Unfounded Crimes - Unfounded Crimes

a. Total unfounded crimes
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HILTON HEAD – CAMPUS CRIME STATISTICS
Professional Golfers Career College - Hilton Head - 2021
Campus Location: http://www.golfcollege.edu/
Total enrollment: 32 Students (2021)

4454 Bluffton Park Cresent W, #200 Bluffton, SC 29910
ON-CAMPUS STUDENT HOUSING FACILITIES
This institution does not provide On-campus Student Housing Facilities.
LOCAL POLICE CRIME STATISTICS
Criminal Offenses - On campus
CRIMINAL OFFENSE

2019

2020

2021

a. Murder/Non-negligent manslaughter

0

0

0

b. Negligent manslaughter

0

0

0

c. Rape

0

0

0

d. Fondling

0

0

0

e. Incest

0

0

0

f. Statutory rape

0

0

0

g. Robbery

0

0

0

h. Aggravated assault

0

0

0

i. Burglary

0

0

0

j. Motor vehicle theft

0

0

0

k. Arson

0

0

0

2019

2020

2021

a. Murder/Non-negligent manslaughter

0

0

0

b. Negligent manslaughter

0

0

0

c. Rape

0

0

0

d. Fondling

0

0

0

e. Incest

0

0

0

f. Statutory rape

0

0

0

g. Robbery

0

0

0

h. Aggravated assault

0

0

0

i. Burglary

0

0

0

Criminal Offenses - Public Property
CRIMINAL OFFENSE
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j. Motor vehicle theft

0

0

0

k. Arson

0

0

0

Hate Crimes – 2021
There were no reported hate crimes.
A Hate Crime is a criminal offense that manifests evidence that the victim was intentionally selected because of the
perpetrator’s bias against the victim. Hate crimes includes any offense in the following group: murder and non-negligent
manslaughter, sexual assault including rape, fondling, incest and statutory rape, robbery, aggravated assault, burglary,
motor vehicle theft, arson, larceny-theft, simple assault, intimidation, destruction/damage/vandalism of property.
Bias is a preformed negative opinion or attitude toward a group of persons based on their race, gender, gender identity,
religion, disability, sexual orientation, ethnicity, or national origin.
Hate crime reporting is considered for all Clery geography including on-campus, non-campus buildings or property, and
public property.
VAWA Offenses - – Violence Against Women Reauthorization Act
On Campus
CRIME

2019

2020

2021

a. Domestic violence

0

0

0

b. Dating violence

0

0

0

c. Stalking

0

0

0

2019

2020

2021

a. Domestic violence

0

0

0

b. Dating violence

0

0

0

c. Stalking

0

0

0

2019

2020

2021

a. Weapons: carrying, possessing, etc.

0

0

0

b. Drug abuse violations

0

0

0

c. Liquor law violations

0

0

0

VAWA Offenses – Violence Against Women Reauthorization Act
Public Property
CRIME

Arrests - On campus
LAW VIOLATION
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Arrests - Public Property
LAW VIOLATION

2019

2020

2021

a. Weapons: carrying, possessing, etc.

0

0

0

b. Drug abuse violations

0

0

0

c. Liquor law violations

0

0

0

2019

2020

2021

a. Weapons: carrying, possessing, etc.

0

0

0

b. Drug abuse violations

0

0

0

c. Liquor law violations

0

0

0

2019

2020

2021

a. Weapons: carrying, possessing, etc.

0

0

0

b. Drug abuse violations

0

0

0

c. Liquor law violations

0

0

0

2019

2020

2021

0

0
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Disciplinary Actions - On Campus
LAW VIOLATION

Disciplinary Actions - Public Property
LAW VIOLATION

Unfounded Crimes - Unfounded Crimes

a. Total unfounded crimes
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